 Legal Register

	Name of safety legislation or other requirement
	Summary of what the legislation or other requirement covers
	Applies to:


	How the legislation or other requirement applies to The organisation

	Construction (Design and Management) Regulations - 2015

	The regulations are intended to focus attention on planning and management throughout construction projects.  The aim is to integrate health and safety into management of project and to encourage everyone involved to work together, including clients and designers.
	Site


	The organisation has duties under these regulations as both a contractor and designer.  As a contractor we must plan, manage and monitor our own work.  As designers we must ensure as far a practical that hazards are eliminated particularly during construction but also during the use, maintenance and demolition.  The amount of impact we can make depends on the level of design involvement which varies depending on the type of contract. 



	Control of Asbestos Regulations 2012

Approved Code of Practice (L143) 2013

	The regulation covers the control of asbestos in the workplace and sets certain criteria that must be met in the identification and management of asbestos. 
	Site


	The organisation has duties under this regulation as an owner of premises to manage any asbestos containing materials.  We must arrange for an asbestos survey, communicate the results and carry out asbestos awareness training to all employees.  As we are not licensed contractors any work on asbestos containing materials must be carried out by a licensed removal contractor.

The regulation also places a duty to report some non-notifiable asbestos work to the HSE.  It is The organisation’s intention that all such work will be contracted to a licensed asbestos contractor; with a check that all contractors are Cat 2 trained and receive medicals.


	Control of Noise at Work Regulations - 2005


	The regulation covers the control of noise in the workplace and sets levels at which action must be taken.
	Site 


	The organisation must assess their operations to ascertain where and implement controls to reduce the affects of noise on its employees and others who may be affected. 

	Control of Artificial Optical Radiation at Work Regulations (AOR) 2010 
	These regulations cover the requirement to protect the eyes and skin of workers from the effects of exposure to hazardous sources of artificial optical radiation, e.g. ultraviolet, infrared and laser beams. 
	Site
	The organisation is to ensure that a risk assessment is in place to cover risks from Artificial Optical Radiation produced by welding operations.

Ensure that eye protection is provided and is being worn to protect those welding from ‘arc eye’.

Ensure suitable coveralls and gloves are provided and are being worn.

Ensure that suitable screens are in place to shield other employees from exposure to welding operations.

 Ensure warning signs are displayed and training has been given to inform employees of risks and control measures.  

	Control of Substances Hazardous to Health Regulations (COSHH) – 2002 

(as amended)
	The COSHH regulations cover the use of substances that could be hazardous to the health of employees, directly and indirectly using the substance as well as others who may be in the area.
	All
	The organisation must assess and implement controls to protect its employees and others from hazardous substances and substances that could be produced as a result of a process. There is also a duty to carry out health surveillance where deemed necessary.

	Classification,Labelling and Packing Regs CLP
	The regulations state how substances used by The organisations are to be labelled and packaged.                       As of 2015 the new hazard symbols will replace the old COSHH symbols
	Site
	The organisation to ensure that COSHH assessments represent the new pictograms from 2015 and update all employees on the new symbols

	The Control of Vibration at Work Regulations 2005
	The regulation cover the control of vibration in the workplace and sets levels at which action must be taken.
	Site


	The regulation imposes duties on The organisation to protect employees who may be exposed to risk from vibration at work, and other persons who may be affected by the work.

	Dangerous Substances and Explosive Atmoshere Regulations 2002
	DSEAR deals with the prevention of fires, explosions and similar energy releasing events arising form dangerous substances
	Site


	The organisation must assess their operations to ascertain any flammability and explosive atmosphere risks of any activity involving dangerous substances and where identified implement relevant controls.

Flammable materials will be stored safely with warning signage prominently displayed.

	Electricity at Work Regulations 1989

IEE Code of Practice 2377

IEE Wiring Regulations BS7671:2008

(2011)


	The purpose of these regulations is to require precautions to be taken against the risk of death or personal injury from electricity in work activities.
	All
	The organisation must assess the risks and implement controls to protect employees and others from the hazards in respect of electrical systems, equipment and conductors and in respect of work activities on or near electrical equipment. 


	Employers’ Liability (Compulsory Insurance) Act 1969 and Regulations 1998
	The purpose of the act is to ensure employers have appropriate insurance to enable injured employees or former employees who are injured at work a means to receive compensation.
	All
	As an employer The organisation must hold relevant insurance cover.  The insurance certificate must be displayed at each place of business.

	Equality Act 2010

And subsequent amendments
	These regulations are to reform and harmonise equality law in relation to discrimination and harassment related to certain personal characteristics; to enable certain employers to be required to publish information about the differences in pay between male and female employees; to prohibit victimisation in certain circumstances; to increase equality of opportunity etc.
	All
	The Company is committed to the principle of equal opportunity in employment and the objective is to ensure individuals are selected, promoted and otherwise treated solely on the basis of their relevant aptitudes, skills and abilities.

	Gas Safety (Installation and Use) Regulations 1998
	These regulations deal with the safe installation, maintenance and use of gas systems, including gas fittings, appliances and flues mainly in domestic and commercial premises.
	Office
Site
	The organisation will ensure that any installation or maintenance to gas powered systems (central heating boilers etc) is carried out in accordance with these regulations and that the appropriate certification is issued by the installer.

Check that appliances are serviced annually by Gas Safe registered fitters (Ask for GAS Safe cards from contractors)

	Hazardous Waste (England & Wales) Regulations – 2009

Special Waste Regulations (Scotland)


	These regulations are made under the environmental protection act and deals with the handling and disposal of hazardous waste.
	All
	As The organisations do not generate 500Kg or more of hazardous waste per annum, we do not hold a premises code. 

Waste consignment notes must be kept for 3 years. 

	Health Act 2006 and subsequent amendments.


	These regulations make provision for the prohibition of smoking in certain premises, places and vehicles; amend the minimum age of persons to whom tobacco may be sold; make provision in relation to the prevention and control of health care associated infections; management and use of controlled drugs etc.
	All
	Smoking is prohibited within the buildings or within any company car (or a privately owned car used for work purposes).

	Health and Safety (Consultation with Employees) Regulations - 1996


	These regulations place a duty on employers to consult with the workforce on matters relating to health and safety.
	All
	As an employer The organisation have a duty to consult with relevant employees in good time when adapting, changing or introducing processes.



	Health and Safety (Display Screen Equipment) Regulations – 1992

and subsequent amendments 

Health & Safety (Miscellaneous Amendments) Regulations
	These regulations cover the minimum health and safety requirements for the use of display screen equipment.  They typically apply to computer equipment with either a cathode ray tube or liquid crystal monitors.
	All
	In applying these regulations The organisation must ensure a suitable workstation is provided and the operators are aware of the correct methods to tailor the setup to their requirements.  If operating mobile equipment the operator must be instructed on how to achieve a suitable posture.

	Health and Safety (First Aid) Regulations – 1981

Health & Safety (Miscellaneous Amendments) Regulations
	These regulations set out the employers’ duties to provide

adequate first aid facilities.
	All
	The organisation must assess the likely risks to a workplace, the number of employees and provide suitable facilities based on this assessment.
From Oct 2013 - the requirement for HSE to approve first aid training and qualifications has been removed.



	Health and Safety (Safety Signs and Signals) Regulations - 1996.


	The regulation places a duty to provide signage where following risk assessment a significant residual risk exists.  The regulation also sets out the style, color and shape of signs for a wide range of applications.
	All
	The organisation must ensure that when a risk assessment identifies the need for a sign, the recognised symbols and colours are complied with.

	Health and Safety at Work Act 1974


	This is the primary health and safety legislation document. It describes the general duties that employers have towards their employees and to members of the public, and also the duties that employees have to themselves and to each other.
	All
	As an employer the main general duties are to ensure, as far as reasonably practicable, the health, safety and welfare at work of all employees. In particular:

· The provision of safe plant and systems of work.

· The safe use, handling, storage and transport of articles and substances.

· The provision of any required information, instruction, training and supervision.

· Provide a safe place of work including safe access and egress.

· Provide a safe working environment with adequate welfare facilities.

As an employee the act places two main duties on individuals:

· To take reasonable care for the health and safety of themselves and others who may be affected by their acts or omissions.

· To co-operate with their employer and others to enable them to fulfill their legal obligations.


	Health and Safety Information for Employees Regulations - 1998


	This regulation requires the approved HSE poster entitled Health and Safety – What you should know is displayed or the approved leaflet is distributed.
	All
	The organisation must display the poster in a suitable location in all operational areas including the sites with contact details completed as appropriate.



	Lifting Operations and Lifting Equipment Regulations (LOLER) – 1998

Health & Safety (Miscellaneous Amendments) Regulations

	The regulation aim is to reduce the risks to people’s health and safety from lifting equipment provided for use at work.  Generally they require that all lifting equipment provided for use at work is:

· Strong and stable enough for a particular use and marked to indicate safe working loads (SWL)

· Positioned and installed to minimise any risks

· Used safely, i.e. the work is planned, organised and performed by competent people.

· Subject to ongoing thorough examination and, where appropriate, inspection by competent people.
	Factory

Site
	The organisation must ensure that all lifting operations are suitably planned and implemented by competent persons using appropriately inspected and tested equipment.

Where appropriate The organisation employees will be trained in the development of lifting plans in particular training to BS7121 in relation to crane management.

Operatives involved in the slinging activities will be trained and competent.

	Management of Health & Safety @ Work Regulations 1999


	These regulations supplement the health and safety at work act and specify a range of management issues, most of which must be carried out in all workplaces.  The aim is to map out the organization of precautionary measures in a systematic way, and make sure that all staff are familiar with the measures and their own responsibilities.  The regulation places duties not only on employers but employees as well.
	All
	The main implication on The organisation as an employer are:

· Conduct suitable and sufficient risk assessments, following certain protection principals, for all activities that pose a risk to the employees and others, particularly to young persons and new and expectant mothers.  The risk assessment must be a systematic investigation of the risks involved in all areas and operations together with identification of the persons affected, a description of the controls in place and any further actions required to reduce the risks.

· Production of a Safety Policy

· Implement health surveillance where appropriate.

· Seek competent advice on health and safety matters.

· Provide emergency plans for evacuation etc.

· Ensure information regarding health and safety processes and procedure and passed to employees in a comprehensible form.

· Co-operate with others who share the same work space.

· Plan and provide regular and appropriate training.

· Employees are required to follow safe systems of work and report any defects or short comings in the protection arrangements.

· Provide additional protection measures for young workers and new and expectant mothers.


	Manual Handling Operations Regulations – 1992

Health & Safety (Miscellaneous Amendments) Regulations
	The regulations apply to the manual handling of loads by human effort.  Manual handling includes lifting, putting down, pushing, pulling, carrying or moving either directly or indirectly by pulling on a rope chain or lever.
	All
	As an employer The organisation have a duty to avoid where possible, assess where required, implement controls and review as appropriate.  Employees are required to make proper use of any system provided for their use.


	Occupiers Liability Acts 1957 and 1984


	The act concerns the duty that the occupier of premises has towards visitors in relation to the condition of the premises and to things which have or have not been done to them.
	Factory

Office
	The organisation need to take reasonable care to see that a visitor is reasonably safe, using the premises for the purpose for which they were invited or permitted by The organisation to be there.  This duty will differ depending on visitor; a greater duty is owed to children.


	Personal Protective Equipment at Work Regulations – 1992

Health & Safety (Miscellaneous Amendments) Regulations

	The intention of this regulation is to ensure that certain basic duties governing the provision and use of PPE apply to all situations where PPE is required.  The regulations set sound principals for the effective and economical use of PPE, which all employers should follow.

PPE, as defined, includes all equipment, which is intended to be worn or held by a person at work and which protects them against one or more risks to their health and safety.
	All
	As an employer The organisation shall ensure that suitable PPE is provided to the employees who may be exposed to risk to their health and safety except where it has been adequately or more effectively controlled by other means.  The management regs require PPE to be the last choice in the principles of protection.  As an employer The organisation must also ensure compatibility with other PPE being used, assess the suitability of the PPE, ensure it is maintained properly, is stored correctly, information, instruction and training is given to the user and take all reasonable steps to ensure that PPE is properly used.Employees use the PPE in accordance with any training and instruction, return it to the correct storage after use, report any loss or defect and are not to tamper with or alter the equipment.

	Pressure Systems Safety Regulations 2000
	The Pressure System Safety Regulations 2000 state that the user of an installed pressure system must have a written scheme for periodic examination by a competent person. An installed pressure system is defined as any system containing a relevant fluid (such as compressed air or liquefied gas) at a pressure greater than 0.5bar (about 7psi) above atmospheric.
	Factory
	The organisation operates a compressed air system in the factory.  The system is subject to a regular examination by an external engineer.

Reports are produced upon completion of the inspection of the air system.  Any maintenance must consider the retained energy following system shutdown.

	Provision and Use of Work Equipment Regulations, (PUWER) 1998

Health & Safety (Miscellaneous Amendments) Regulations

	The primary aim for this regulation is to ensure that work equipment is used without risk to health and safety, regardless of its age, condition or origin.  It places duties on employers, self-employed and plant hire companies and applies to all places of work.
	All
	Under the regulation The organisation are required to provide suitable, safe, maintained equipment.  Provide information, instruction and training to operators and supervisors.  Ensure the equipment conforms to relevant European directives and is complete with relevant guards, safety devices and notices.

	Regulatory Reform (Fire Safety) Order 2005


	The order relates to the fire safety in non domestic premises with a general duty to ensure, so far as reasonably practicable, the safety of employees and others.
	All
	As an employer and to conform to the order, The organisation must carry out fire risk assessments, have suitable tested emergency plans, and have appropriate fire detection and fighting equipment.

	Fire Safety Employee Capabilities Regulations - 2010
	The Fire Safety Employee Capabilities Regulations – 2010 were purely a technical wording exercise to make sure some wording was added back in to the Regulatory Reform (Fire Safety) Order which were omitted in 2006.  

It has not imposed any additional requirements on businesses.

The additional section of regulation states have to think about what a worker is able / unable to do.
	All
	The organisation Roofing will ensure a worker is able to undertake the tasks expected of them and how these capabilities may affect their ability to deal with fire related risks.

This will include adequate training in compliance with the Regulatory Reform (Fire Safety) Order 2005

	Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR) 

and subsequent amendments 


	These regulations require the reporting of specified accidents, ill health and dangerous occurrences to the enforcement authorities.
	All
	The regulation places duties on The organisation, as an employer to report any death, specified injury and any over seven day lost time accident.  Plus specified cases of ill health and dangerous occurrence.  The regs set out timescales in which the incident must be reported.

Over 7 day lost time accidents will be notified to the HSE within 15 days of the accident.



	Supply of Machinery (Safety) Regulations - 1992


	This regulation sets standards to which suppliers of machinery in the UK must comply.  The machine must be safe to use with no inherent dangers, could be subject to type approval and carry CE markings and other information i.e. operation manual.
	Factory

Office
	The organisation must ensure that any equipment used, hired in or purchased is fit for purpose and accompanied by the relevant markings and documentation.

	Environmental Protection Act

The Waste (England and Wales) Regulations 2001

WEEE Regulations
	The act is the center piece of legislation in the UK dealing with protection of the environment whether in the air, on the land of in the water.  It places a duty of care on anyone who produces or imports, keeps or stores, transports or disposes of waste.
	All
	The organisation is required to take all reasonable steps to keep waste safe and ensure anyone who is disposing of the waste is authorised and licensed to do so.

	Work at Height Regulations – 2005

and subsequent amendments 
	These regulations bring together all current requirements on working at height into one goal based set of regulations.  The regulations require a risk assessment for all work conducted at height and arrangements to be put in place for:

· Eliminating or minimising risks from working at height.

· Safe systems of work for organising and performing work at height.

· Safe systems for selecting suitable work equipment to perform work at height.

· Safe systems for protecting people from the consequences of working at height.

Working at height can be defined as any workplace above, at or below ground level where there is a risk of fall and where that fall will result in injury.
	All
	The organisation must ensure that any working at height is properly planned through risk assessment, adopting the hierarchy of control, supervised and carried out in a manner which is, so far as is reasonably practicable, safe.  The organisation must ensure that all people involved in working at height including planning, organizing and supervising must be competent for such work, or if being trained under competent supervision.

When selecting equipment collective protection must be given priority over personal protection measures.

The plans must consider particular work equipment design, fragile surfaces, falling objects, inspection requirements and rescue plans.


	Working Time Regulations – 1998

and subsequent amendments
	The Working Time Regulations govern the hours anyone should work.  They determine the maximum weekly working time, pattern of work and holidays, plus the daily and weekly rest periods.  They also cover the health and working hours of night workers.  There are a small number of exceptions: certain regulations may be excluded or modified by a collective or workforce agreement.
	All


	The organisation are aware of the regulations regarding the limit of hours a worker can be required to work, however a number of individuals have chosen to opt out.

We will ensure that employees are paid for a minimum of 28 days (including bank holidays) per annum or part thereof, and ensure that the employee has 11 hours consecutive hours rest in any 24 hour period.

We will also ensure that a 20min rest break is taken every 6 hours and that the employee takes one day off each week.

	Workplace (Health, Safety & Welfare) Regulations – 1992

Health & Safety (Miscellaneous Amendments) Regulations

	These regulations aim to set out and manage the minimum requirements for the workplace.  A workplace for these purposes is defined very widely to include any part of non-domestic premises to which people have access to while at work and any room, lobby, corridor, staircase or other means of access to and from them.  However one of the main exceptions to these rules is construction sites which come under the CDM 2015 regs. 
	Office
	As an employer The organisation have a duty to ensure that workplaces comply with the requirements of these regulations.  The regulation requires the equipment and environment to be comfortable and safe to use and maintain with due consideration to ventilation, temperature, lighting, emergency lighting, furniture and fittings, floors, waste, room dimensions etc.

	National Federation of Roofing Contractors (NFRC) – Working in Windy Conditions  Version 2
	The document gives guidance on working in windy conditions to the roofing industry.
	Site
	The document sets guidelines to what activities can be carried out in certain wind conditions.  The guidance considers the sail effect of the materials being handled and stipulates at what wind speed the activity must cease. 

	Principal Contractor Site rules
	Site rules cover site specific controls which must be followed when working on construction sites.
	Site
	As The organisation Roofing are employed on construction sites by a Principal Contractor, the contractor may have site specific requirements.  These are generally notified in the Construction Phase Health and Safety Plan but could also be discussed during site inductions.

	Supplier requirements
	The principle suppliers of cladding materials set out design and installation recommendations.
	All
	When developing designs and establishing installation principles The organisation must consider the suppliers recommendations.  Although dependent on the supplier these recommendations could incorporate loading characteristics, handling and storage requirements, lifting and installing techniques.

	FASET ( Fall Arrest Safety Equipment Training)
	The FASET guidelines set standards of training and good practice for safety netting.
	Site
	The organisation need to ensure when placing an order for safety netting the companies employed are FASET members and the installer are trained to FASET standards.

	HSG33 (revision 2012)
	HSG33 is the HSE guidance for roof work, in essence the publication gives guidance on how to plan and work safely on roofs.
	Site
	As The organisation’s site works invariably involve roof work, we need to consider and apply the principles highlighted in HSG33 in our planning and execution of any roof works.

	BS5975:2008+A1

Regulation 28 of CDM – Stability of structures
	BS5975 is the code of practice for temporary works on building sites.  It gives practical guidelines on design, specification, construction and the use and dismantling of temporary works.
	Site
	The organisation will follow the principles of BS5975 when managing the temporary works, which include temporary staircases, edge protection, nets and scaffolding.  This will also include ensuring a site temporary works coordinator is representing the site and temporary works supervisors are managing the installation and handover.

	BS7121-1:2006

BS7121-3:2000
	Provides a code of practice for the safe use of cranes – general on construction sites and other works

Provides a code of practice for the safe use of mobile cranes on construction sites and other works
	Site
	All works carried out on site involving crane lifts will be carried out in accordance with these codes of practice.

The organisation must provide trained CPCS (or equivalent) Appointed persons who are deemed competent to plan and manage crane lifts on site.

A detailed lifting plan will be produced for every lift.

All those involved in slinging/signaling will hold CPCS slinger/signaler cards.

The appointed person or a CPCS lift supervisor must oversee the lift.

The principle contractor must provide confirmation that the ground is capable of bearing the load imposed by the crane outriggers.



	BS EN 12811-1:2003 

NASC Guidance TG20:13
	European standard that specifies performance requirements and methods of structural and general design for access and working scaffolds.

Requirements given are for scaffold structures that rely on the adjacent structures for stability. 
	Site
	The organisation shall ensure that any scaffolds that are erected for their use, or for use by other contractors on their premises, will comply with this standard.

Any scaffolds that are not covered by this standard must be designed by a competent person.

Where necessary, secondary checks must be carried out on complex scaffold designs.

Checks must be made to ensure all scaffolders hold a current CISRS card. 

	SG4:10 Preventing Falls in Scaffolding

(NASC Guidance Note)
	NASC guidance on scaffolding industry best practice for working at height.  It outlines the measures taken by scaffolders to prevent falls when erecting scaffolding.
	Site
	The organisation site managers must be aware of the methods outlined in this guidance.

The method statements of any scaffolding contractors must be vetted to ensure they are specifying SG4:10

Checks must be made to ensure scaffolders working on site are working to this standard.

	BS EN 13374:2013 Edge Protection
	Provides a minimum standard for edge protection and requires a bespoke design to be produced for non-standard edge protection requirements. 
	Site
	As The organisation is predominantly responsible for our own edge protection we must ensure all systems are appropriately designed and installed by competent contractors to the standard.

Prior to use inspections and handovers should be made.

	Highway Code

Road Traffic Act


	This is the code of practice for all road users and provides guidance for drivers, cyclists, horse riders, pedestrians and vehicles

The Road traffic Act covers vehicle licensing, construction and maintenance of vehicles and traffic related offences and penalties
	Office
	The organisations must ensure all vehicles driven by their employees are road legal.

All employees must hold a current driving license for the vehicle they drive.  The organisation will check these annually.

All company vehicles must be roadworthy and hold a current MOT certificate where applicable. 

	HSE Driving at Work – Managing Work Related Road Safety - 2003
	The leaflet suggests ways to manage the risk to driver’s health & safety.
	Office

Site
	The organisations will ensure that a driving risk assessment is carried out.

The company car / driving policy will be communicated to all employees and checks will be made to ensure compliance.

The policy will be reviewed and updated annually.

	Insurance
	Arrangements in place for Contractors Combined, PI insurance and Employers & Public Liability insurance 
	All
	Exclusions to the insurance policy are detailed on the policy schedule, i.e. hot works for sub-contractors. 

     

	BSI (OHSAS)
	This requirement is voluntary and gives an audited and recognised structure to the safety management system. Certification to OHSAS 18001 requires compliance with the standard
	All
	As The organisation have committed to achieving BS18001 and recognise the benefits of a structured auditable system.  We need commitment and resource to achieve certification.  

	SSIP 
	Current Schemes: CHAS / Achilles / SAFEcontractor
	All
	Annual assessment against SSIP or other scheme standards




